The $2,500 limit applies on an individual level, not a household level, so married couples can each elect up to $2,500 in their respective Health or Limited Purpose FSAs.
The Dependent Care FSA limit remains the same at $5,000 per household.
How an FSA Works
Prior to the plan year, employees elect how much they would like to have taken out of their paycheck on a pre-tax basis. 'Pre-tax' means before state, federal, Social Security and Medicare taxes are applied. As a result, savings are somewhere between 25 and 50%, depending on tax bracket.
Contributions to FSAs are deducted from each payroll during the plan year. The amount of contribution to FSAs should be carefully considered, as unused amounts are forfeited at the end of the plan year.
As eligible expenses are incurred, employees submit claims to Alliance Benefit Group for reimbursement. Alliance Benefit Group is required to "substantiate" each claim by reviewing receipts, explanation of benefits and claim forms to ensure all information meets applicable regulations. Alliance Benefit Group reimburses employees directly by check or direct deposit.
The Health FSA causes an employee and their spouse to be ineligible to contribute to a Health Savings Account, or HSA. However, the Limited Use FSA, which reimburses only dental and vision expenses, does not impact HSAeligibility.
A l l i a n c e B e n e f i t G r o u p ▪ ( 8 5 5 ) 8 6 6 -8 0 6 0 ▪ w w w . a b g a c c e s s . Expenses reimbursed by a Dependent Care Reimbursement Account must be incurred in order to allow the participant and, if applicable, the spouse to be actively and gainfully employed. This means the participant must only claim expenses incurred while they are actually at work, excluding expenses which might be incurred while the participant is on a leave of absence, on vacation or is out of work ill.
However, temporary absences from work for matters such as illness or vacation can be disregarded if the participant is required to pay for dependent care expenses on a weekly or longer basis. Dependent care expenses incurred during a typical leave of absence (paid or unpaid) are non-reimbursable.
The following employment-related expenses are eligible for reimbursement by a Dependent Care Reimbursement Account:
Health and Limited Purpose FSA Expenses
The Health and Limited Purpose FSA covers expenses that are necessary to treat or alleviate a physical or mental defect or illness.
 Dual purpose expenses
Some expenses may be considered cosmetic or general-use but also serve a medical purpose. If a doctor recommends a service / item that would not normally be considered "medically necessary" to treat or alleviate a specific, diagnosable medical condition, it is considered a dual-purpose expense.
A written statement from the physician must accompany these expenses. This statement must explain what the condition is, what service / item is recommended and how it will alleviate this condition. 
